
What you get
Local account & customer service: Our in-state team 
is here with personalized support, including Customer 
Service available over the phone or via chat on our website 
or app. 

A variety of plans: From our Asuris Virtual Value™ plans  
to low-cost HSAs to more comprehensive offerings, you’ll  
find a wide range of choices for you, your employees and  
their families.

What your employees get
Virtual care: All our plans cover virtual visits, allowing 
employees to connect with board-certified physicians 
24/7 and schedule appointments with behavioral health 
clinicians. With our Asuris Virtual Value plans, your 
employees get unlimited virtual visits with a $0 copay.  
As an added benefit, they have options for Virtual Primary 
Care (VPC), which includes primary, urgent and behavioral 
health virtual visits.

Behavioral health support: Mental health matters, now 
more than ever. Make sure everyone on your team has 
access to the care they need with our range of solutions—
from self-guided support* to in-person visits and  
virtual therapy.

Wellness rewards: With Asuris, it pays to live well. It all 
starts with our personalized well-being solution, Asuris 
Motivate®, where employees can earn a reward for 
completing an online Health Assessment. And when  
they get certain preventive care screenings and exams, 
they’ll earn even more rewards—up to $100. And  
because working on your health is more fun together,  
your employees’ spouse or partner** can earn the  
same incentives.

New! Virtual muscle & joint support: Employees can get 
help managing mobility and pain in joints, spine and muscles 
with a personalized virtual exercise program. Based on 
specific health conditions, your employees may have 
access to a customized care plan including guided exercise 
therapy, one-on-one video coaching with a care team, 
curated health education and behavior change support.

Dental4Health: Employees who are on an Asuris dental 
plan and are diagnosed with any of nine conditions will 
receive enhanced medical-dental integration. They 
automatically get additional benefits at no cost, and 
services don’t count toward their annual maximum.

Advice from a nurse: With Advice24, employees 
can connect with a registered nurse who can assess 
symptoms and help decide on next steps.

Discounts on health-related products & services: 
Asuris Advantages offers savings on LASIK surgery,  
gym memberships, fitness devices and more. Plus, enjoy 
20% off on Walgreens over-the-counter health and 
wellness products.

Medication support: Through their asuris.com account, 
employees can research and compare medications for 
effectiveness, costs and side effects; connect with a 
licensed pharmacist; set up medication home delivery  
and more.

Robust pharmacy options: Our network includes 
convenient home-delivery options and pharmacies across 
the country, including Walgreens, Albertsons, Kroger and 
Rite Aid.

Programs and discounts are not insurance, but are 
offered in addition to your medical plan.

You make a lot of decisions, and one of the most important is choosing the right health 
plans for your employees. Asuris is here to make it easy for you with options to meet 
the needs of every individual on your team.

* Not embedded in all plans.      
** Eligible domestic partner.

Bringing value to your whole team
FULLY INSURED LARGE GROUP

Want to learn more?  
Visit asuris.com/employer/plans

Talk to your sales representative about other high-
value solutions like dental, vision and the Employee 
Assistance Program (EAP) to give your employees 
health coverage from head to toe.
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